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Now you’re a seasoned 
member of the Bank!

New Employee Orientation        

During Orientation:
Learn about:

 The Bank’s Onboarding program – 
Get an overview of the     
Onboarding experience. 

 Benefits – Become familiar with 
the Bank’s Benefits program, and 
enroll online within 30 days of 
your start date.

 Technology – Find out about the 
Bank’s Intranet site, Lotus Notes 
e-mail system, and more.

After Orientation:
 Get your Bank ID. 

 Meet your Peer Coach and Hiring 
Manager – Then meet your new 
colleagues and take a tour of the 
building.

 Enjoy lunch with your team.

 Meet with your Peer Coach –             
Discuss the Bank’s “unwritten     
rules.” Ask questions!

 Complete mandatory online 
training modules that you’ll 
receive via e-mail. You’ll learn 
about:

Equal Employment   
 Opportunity training

workplace safety

the Bank’s Code 
 of  Conduct

information security.

 Review the “Intranet Walk-
through,” and visit the  
 “How Do I” and “Fed U” 
pages on the Bank’s Intranet. 

Discuss with your Peer Coach 
your experience with the Bank’s 
organizational culture and 
other facets of Bank life. 
What’s been a challenge or 
a surprise?

Learn more about Bank 
activities. Visit the “Employee 
Resources: Activities and Perks”        
 page on the Bank’s Intranet 
to participate.

Remember: Now’s the time to 
enroll in the Benefits program.

Meet people in your function – 
Ask your Peer Coach to 
introduce you.

Read Christine’s Intranet 
column.

Refer to your “Onboarding 
Checklist” for important 
action items.

Prepare for your “Stay 
Interview” with your Hiring 
Manager – your 3-month 
opportunity to discuss how 
things are going. Ask your 
Manager to schedule a 
discussion.

Attend an Ethics “Munch 
and Learn” session to learn 
more about the Bank’s ethics 
policies. You’ll receive sign-up 
information via e-mail.

Tour the Gold Vault – Sign 
up at ny.pareps@ny.frb.org. 
On a special tour designed 
for new hires, you’ll have a 
chance to hold the gold!

Refer to your “Onboarding 
Checklist” for important 
action items.

            

Attend Fed Exploration, a 
conference for new employees. 

Meet other new employees 
as well as senior leaders.
Learn what makes the 
Bank “tick.” 
Hear presentations about 
current issues affecting 
the Bank.
Get a behind-the-scenes look 
at the Bank’s Firing Range, 
Data Center, Research Library, 
and others.

Go to a Networking Reception 
with your Peer Coach – Mingle 
with people outside of your 
function.

3rd
 Month

4th Month

1st Month

                 

1st Week

1st Day

New EmployeeNew Employee

Road MapRoad Map
boardingboarding


